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Only of executives said 
their learning culture was 
excellent*

*Deloitte: Global Human Capital Trends (polled nearly 10k respondents in 119 countries)

Executives believe 
they must reinvent 
their ability to learn*

of employees will need significant 
upskilling every 3 years 

– World Economic Forum

When the speed of change around 
an organization is faster than the 

speed of change within the 
organization, the organization 

becomes irrelevant
– Rick Warren

Change has never happened 
this fast before, and it will 
never be this slow again 
- Graeme Wood

Executives rated the 
need to improve 
learning and 
development as 
important*

∞ 80%

54%

86%

86%

Ability to adapt as the most important skill for 
companies undergoing a digital transformation

- Harvard Business Review

11%
2016

ADAPTABLE 
ORGANIZATIONS

CRITICAL NEED TO BUILD



“…striking innovation…”

McKinsey Lions Go Digital

Vision: to be the leader in results-
driven, digital learning experiences

Mission: to empower people to adapt 
to the changing world of work

100% Black Owned 

Majority African female owned

BBBEE Level 1



MICRO-LEARNING:
Deliver content in 

digestible bit-sized 
chunks

Learning through 
questions – active 

learning

Adaptive learning to 
focus on weak areas.
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Examples of digital 
learning interventions?

Examples of learning 
interventions we provide 

in-person or offline? 
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IMMERSIVE
EXPERIENCES

Platform for more 
feeling and doing



VR for technical training

https://www.youtube.com/watch?tim
e_continue=2&v=bBo5OsXY83o&fea

ture=emb_logo

https://www.youtube.com/watch?time_continue=2&v=bBo5OsXY83o&feature=emb_logo


The 4th Industrial Revolution
Grabs your 

full attention 
(subconscious too)

WHY DOES VR HOLD SO MUCH POTENTIAL?

A field of practice –
curated sets of challenges

Invokes full range 
of emotions



CUSTOMER SERVICE 
VR EXPERIENCES

ESSENTIAL SKILLS TRAINING



VR for essential skills

-https://youtu.be/RzcCwr5iWHg

https://youtu.be/RzcCwr5iWHg
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