UNLOCK THE GENIUS IN YOUR PEOPLE

Unlock people performance analytics to improve team

behaviors and establish a growth culture.

At iLearn our purpose is to empower people to empower
others. We’ve partnered with GWork to do just that. The
“G” helps you to define what “genius” work looks like

and empower everyone to achieve it.

UNDERSTAND
Understand Teams performance

Set and track performance scores to drive employee

behaviour toward your business objectives.
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PRIORITISE
Keep everyone accountable and engaged

Get on top of what your team is prioritising, through daily

digital check-ins.

PERFORMANCE AND CULTURE
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BUILD BETTER TEAMS

Your fully-loaded Performance, Culture and Growth

engine.

GWork is a behavioural change platform that allows
leaders to define what genius work looks like in their
organisation, then measure and improve to drive

constant organisational success.
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INCENTIVISE

Use gamification to upskill employees
effortessly

Use team feedback to uncover the most urgent skill-defi-
ciencies and address them through automated learning

recommendations.
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OPTIMISE

Stay ahead of operational inefficiencies

Get to know about operational inefficiencies before they

affect your business..

GWork has been developed by experts in behavioural science, anthropology, game design, and
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“GWork made it possible for cur company to
navigate these unprecedented times, The
platform's intuitive abilities is perfect for any
21st century arganisation, The deeply
Insightful platform made it easy to manage
productivity and performance, maintain high
ient as well as develop a
culture of engoing constructive
conversations,

employes

Thate Mmaditla

Gwork was initially built as a consulting project inside ABSA in an effort to solve their customer

experience issues. Over a period of 6 months the platform allowed the business to take their CX index
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Link
your scores to
behavioural surveys,
Perfromance
Objectives and
platform activities
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CONTACT US TO START YOUR 14-DAY FREE TRIAL

0861 ILEARN | www.ilearn.co.za | info@ilearn.co.za
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